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Memorandum of Understanding
June 23, 2004

"Peer Coach/Staff Developer Job Description: April 16, 2002"

The parties, SDUSD and SDEA, agree that the attached
Memorandum of Understanding has sunset. The modification to
the Peer Coach/Staff Developer job description is null and void
effective as of signing date of this document.
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Appendix J

MEMORANDUM OF UNDERSTANDING
By and between
SAN DIEGO UNIFIED SCHOOL DISTRICT
And the
SAN DIEGO EDUCATION ASSOCIATION
For the
Peer Coach/Staff Developer Job Description
April 16, 2002

The Peer Coach/Staff Developer will provide "BTSA Support Provider" service to a
maximum of one (1) new teacher as part of his /her regular job assignment. In the event that
there are no "qualified" BTSA recipients assigned to the Peer Coach/Staff Developer’s school
site, the Peer Coach/Staff Developer will be assigned zero (0) BTSA recipients.

. Peer Coach/Staff Developers may choose to be "BTSA Support Provider” for one (1) to three
(3) new teachers beyond their district Peer Coach/Staff Developer assignment. Peer
Coach/Staff Developers may provide BTSA service to no more than four (4) new teachers

concurrently during the school year.

Peer Coach/Staff Developers who choose to serve one (1) to three (3) BTSA recipients
beyond their regular Peer Coach/Staff Developer assignment shall receive compensation equal
to the allocation for hours of support as established by the BTSA Advisory Committee as
currently set forth in Administrative Circular No. 114, 3/14/01 (attached). Compensation for
hours of support is subject to modification based upon changes in State BTSA funding.

. Peer Coach/Staff Developers who are assigned or choose to serve as BTSA Support
Providers, shall be required to comply with all requirements set forth in the BTSA Program

regulations (e.g. forms, reporting, observations, etc.).

. The configuration of the workday (i.e. services within or beyond the regular workday),
utilized to fully perform his/her duties, shall be up to the professional judgment and discretion

of the Peer Coach/Staff Developer.

. Peer Coach/Staff Developers who newly accepted the Peer Coach/Staff Developer position for
the 2002-2003 year, shall have the opportunity to review the new job description and either
accept the modifications resulting from this bargaining or return to their site and assignment

from the 2001-2002 year.
6. The Peer Coach/Staff Developer job description modifications will be effective July1, 2002.
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FOR THE DISTRICT: FOR THE ASSOCIATION:
g .
ebéric L. Gbmez ) Robin Whitlow

D
Deputy Administrative Officer

Human Resource Services
San Diego Unified School District

Adopted by the Board of Education
May 28, 2002
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Executive Director
San Diego Education Association




