Appendix F
1.00 POSITION CLASSES COMPENSATED ON THE SALARY SCHEDULE
1.01 Effective June 30, 2007 at 11:59 p.m., these rates apply to all contract unit membersin
the certificated bargaining unit employed in the classifications of School Psychologist
and Senior School Psychologist.

1.02  Unit members who are actively employed or on aleave of absence as of June 30, 2006 at
11:59 p.m. will be assigned to this salary schedule using the following criteria:

A. The unit member will be placed on the same column on this schedule as they
were previously assigned on the Certificated Salary Schedule.

B. The unit member's step placement on this schedule will be assigned as

follows:
Step Placement on Step Placement on
Certificated Salary Schedule | Psychologist Saary
as of Start of Workday on Schedule as of 07/01/07
6/30/2007
1 1
2 1
3 1
4 1
5 1
6 1
7 1
8 1
9 1
10 2
11 3
12 4
13 5
14 6
15 7
16 8
17 9
18 10
19 11
20 12
21 13
22 14
23 14

The Jduly 1, 2007, step placement in the chart above accounts for any step advancement that may
be due based upon service in the 2006-2007 fiscal year.
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INITIAL COLUMN PLACEMENT AND COLUMN ADVANCEMENT

For salary placement and advancement purposes, degrees and units must be earned academic
degrees and creditable upper division or graduate units from regularly accredited institutions of
higher education. Qualifying course work posted on an official transcript as semester, quarter, or
trimester units and received in the Human Resource Services Division by June 30 of the current
school year is creditable for column placement or advancement in the current school year. An
academic degree and units from aforeign college or university will be credited if the registrar of
aregularly accredited institution of higher education certifies that the degree or unit in question
is equivalent to an earned academic degree or unit granted by the accredited institution.

Accredited ingtitution of higher education means an ingtitution of higher education in the United
States, fully accredited by a United States regional accrediting association which awards
accreditation to institutions of higher education for training in specified professions.

201 DEFINITION OF COLUMNS
To be creditable, course work must be completed after the date of the bachelor's degree
except as noted in Section 2.025.

Column011  Master's degree or 36 semester units of creditable upper division
or graduate work.

Column 012  Master's degree with atotal of 54 semester units of creditable
upper division or graduate work, or bachelor's degree with a total
of 60 semester units of creditable upper division or graduate
work.

Column 013  Master's degree with atotal of 72 semester units of upper
division or graduate work.

Column 014  Master's degree with atotal of 90 semester units of creditable
upper division or graduate work, or possession of an earned
doctoral degree (Ph.D., Ed.D., or other earned degree of
equivalent academic status).

202 COURSE WORK CREDITABLE FOR COLUMN PLACEMENT AND
ADVANCEMENT

2.021 UPPER DIVISION AND GRADUATE WORK
Course work is creditable if it is a course taken for credit at an accredited
institution, within the major or minor or reasonably related to the unit member's
district assignment, or related to a potential future certificated assignment and
posted as semester, quarter, or trimester units on an officia transcript in the
institution's regular upper division or graduate course number series.

2.022 DISTRICT SPONSORED PROFESSIONAL DEVELOPMENT EDUCATION
Course work taken through a district-sponsored professional development
program by adistrict substitute prior to contract employment or by a unit member
is creditable if the course meets the requirements of Section 2.021.
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LOWER DIVISION, EXTENSION, PROFESSIONAL, CONTINUING
EDUCATION, AND TRAVEL COURSES

Course work in these categories may be creditable for column advancement or
placement if the course is approved for credit by the Human Resource Services
Division or by the Certificated Salary Evaluating Committee, and meets the time
requirements for submission of documentation in Section 5.00.

Application for course approval may be made by a unit member on an individual
basis or by a district manager or sponsoring institution on behaf of specific
categories of unit members. The application must describe the value of the course
for enhancing professional competence.

CONTINUING EDUCATION UNITS (CEU) AND PROFESSIONAL
DEVELOPMENT UNITS (PDU)

Course work posted in CEUs or PDUs is creditable for salary placement or
advancement for unit members in the following classes. Audiologist, Counselor,
Library Media Teacher, School Nurse, School Psychologist, and Speech
Language Pathologist if it is determined that:

A. The course is required to maintain a current license, certificate, or credertial
necessary for placement or continued employment,

B. The course is reasonably related to the unit member's current assignment,

C. Units are posted on an official transcript, certificate, or other document as
CEUs or PDUs and received in the Human Resource Services Division by
June 30 of the current school year, and

D. The sponsoring institution meets standards as recognized by national, state,
and local professional organizations appropriate to the unit member's
assignment.

For purposes of salary advancement CEUs and PDUs will be converted to
semester units on the basis of 10 class hours = 2/3 of a semester unit.

COURSE WORK COMPLETED AFTER MEETING BACHELOR'S DEGREE
REQUIREMENTS

Qualifying upper division or graduate course work completed after meeting the
Bachelor's degree requirements and prior to granting of the bachelor's degree will
be credited in the same manner as course work taken after the bachelor's degree
provided that the registrar of the college granting the bachelor's degree certifies
that the additional course work was not part of the requirements for granting the
bachelor's degree.

ADVANCED DEGREES

Advanced degrees in the field of education or in a field reasonably related to the
unit member's current assignment will be aedited for column advancement or
placement. Other advanced degrees and the individual courses leading to those
advanced degrees will be credited only in accordance with Section 2.03.
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2.027 REPEATED COURSE
Credit may be allowed for a repeated course povided at least five years have
elapsed between completion dates of the two courses. Courses are not considered
duplicate courses if they are taken at different institutions under different
instructors even though the course titles may be similar.

PROFESSIONAL DEGREES AND HIGHLY SPECIALIZED CURRICULA
Professional degrees and courses other than those in education or arts and sciences may
be credited based upon evauation of transcripts if the courses meet the requirements
specified in Section 2.02 and are determined to be reasonably related to the unit member's
assignment. Unit members should ensure that degrees and courses qualify for salary
advancement credit before enrollment and payment of fees.

SUMMER WORK EXPERIENCE
A maximum of eight units of salary credit is allowed for summer work experience
provided:

A. The employment is directly related to the unit member's current district assignment,
or

B. The nature of the work can be expected to provide a substantial increase in the unit
member's skill, knowledge, or understanding of the district assignment, and

C. The work does not include summer school, intersession, or other teaching service.

Necessary application forms are available in the Human Resource Services Division and
must be filed by June 30 of the calendar year following summer work experience. The
number of creditable units will be determined by the Certificated Salary Evaluating
Committee.

COLUMN ADVANCEMENT

2.051 A. Eligible unit members will advance to a higher column effective on the first
date of contract service in a school year provided that the minimum number of
qualifying units or the advanced degree is posted on an officia transcript as
having been completed by September 30 of the current school year and a copy
of said transcript is filed with the district on or before November 15. If the
transcript is filed after November 15, the unit member will advance to the
higher column effective the first of the month following receipt of the
transcript.

B. Eligible unit members will advance to a higher column effective on the first
day of February provided that the minimum number of qualifying units or the
advanced degree is posted on an official transcript as having been completed
by January 31 of the current school year and a copy of said transcript is filed
with the district on or before March 15. If the transcript is filed after March
15, the unit member will advance to the higher column effective the first of
the month following receipt of the transcript.
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C. For purposes of column advancement the total number of creditable units will
be converted to semester units and rounded to the next larger whole number
when the fraction is 1/2 or larger (i.e., 35 1/2 semester units will be counted as
36 semester units).

2.052 If the transcript is received after June 30 of the current school year the saary
column adjustment will be effective the first day of contract service in the
following school year.

2.053 Degrees are earned on the date conferred as posted on the officia transcript or on
the date the registrar certifies without qualification that al courses and other
degree requirements were completed.

INITIAL STEP PLACEMENT
Newly employed unit members will be placed on the appropriate column as defined in Section
2.00 and on the appropriate step as defined in Sections 3.01-3.04.

3.01

3.02

3.03

NON-DISTRICT TEACHING AN D/OR CERTIFICATED EXPERIENCE

Teaching and/or certificated experience outside the district is creditable provided it was
continuous and in a public school system or recognized private school. Teaching and/or
certificated experience which was less than one-half time or less than one month in
duration is not creditable. The basis for determining full-time or one-half time status is
the full-time or one-half time standards for smilar job classifications in this district.

Subgtitute teaching outside the digtrict is creditable only if it was full-time, continuous,
and at least one month in duration in a single assignment. Hourly, summer school, and
intersession teaching outside the district is not creditable.

DISTRICT TEACHING OR CERTIFICATED EXPERIENCE

Didtrict teaching or certificated experience prior to employment by contract and
completed the end of the prior school year is creditable except summer school and
intersession teaching. Twenty full days of substitute teaching is equivalent to one month
of service; ninety hours of hourly district teaching experience is equivalent to one month
of service. Substitute teaching days worked during the first fiscal year of contract service
are not creditable for initial step placement but shall be applied toward credit for salary
advancement in the following fiscal year. A maximum of 10 months of district
experience will be credited within any 12 month period. Unit members who have
creditable service with the district and are reemployed will receive full credit for
creditable experience outside the district up to the maximum allowable. This will be in
addition to credit received for creditable prior service with the district.

NON-TEACHING EXPERIENCE

School Psychologists and Senior School Psychologists: new unit members assigned to
one of these job classes will be credited for public or recognized private school
experience in these fields in the same manner as that for crediting teaching experience as
described in Section 3.01. Management experience outside the district is creditable if the
position required a credential.
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Unit members assigned to one of the job classes listed in the previous paragraph will
receive experience credit for previous full-time or full-time equivalent employment as a
licensed or certified professional up to the maximum step of the Salary Schedule. Self-
employment experience in a private practice is not creditable. Specific nonschool
experience for School Psychologists and Senior School Psychologists may be credited as
defined below:

3.031 School Psychologists
Employment as a Licensed Psychologist or Licensed Educational Psychologist in
settings which include, but are not limited to: community/public health agencies,
mental health agencies, rehabilitation/recovery centers, nonpublic agencies, and
hospitals. Settings which are excluded include, but are not limited to: non-clinical
and research psychology.

TOTAL EXPERIENCE CREDIT

Experience credit is alowed only in original placement on the salary schedule. All
creditable experience must be verified by official documents or statements from
employers or other disinterested persons before advanced step placement will be made.
A maximum of ten months of experience will be credited within any 12 month period. In
evaluating experience credit, partial years will be added together and the total will
determine the step placement. Break points for determining step placement are:

Step Months of Experience Step Months of Experience
1 0-97.3 8 157.4-167.3
2 97.4-107.3 9 167.4-177.3
3 107.4-117.3 10 177.4-187.3
4 117.4-127.3 11 187.4-197.3
5 127.4-137.3 12 197.4-207.3
6 137.4-147.3 13 207.4-217.3
7 147.4 -157.3 14 217.4 or more
400 RULES AND REGULATIONS FOR THE ADMINISTRATION OF THE SALARY
SCHEDULE
401 PAY DETERMINATION FOR A PARTIAL YEAR OF SERVICE -- When a unit

4.02

member works less than a full work year (July 1 — June 30) the annual salary must be
reduced in accordance with existing law. The annual salary for a partial work year will
bear the same ratio to the regular annual salary as the actual days worked bear to the total
number of days in the board-adopted caendar for the unit member's assignment (e.g.
traditional, year-round, multitrack, etc.).

STEP ADVANCEMENT

4.021 Step advancements are effective on the beginning date of contract service in the
school year immediately following the school year in which the qualifying service
was rendered. A unit member who is in contract paid status for 75% or more of
the number of days in the base certificated work year, regardless of the percentage
assignment, will advance one step for each year of creditable district service until
the maximum step of the column has been reached. Summer school and
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intersession service and any other service rendered outside the regular board-
adopted calendar will not count for step advancement.

A unit member who has reached the maximum step of a column and qualifies to
advance to a higher column shall receive full experience credit on the new column
for prior years of creditable contract service.

The 75% requirement in section 4.021 above shall apply to any increases or
decreases to the base certificated work year which may occur due to state law or
Board action.

LEAVES OF ABSENCE THAT QUALIFY FOR STEP ADVANCEMENT

4.031

4.032

4.033

MILITARY, EXCHANGE, AND SABBATICAL
A unit member who is approved for military, exchange, or sabbatica leave will
earn the same step advancement credit as if in regular certificated service.

CONSULTANT

Step advancement credit will be earned during leaves of absence when a
certificated unit member serves as a consultant or in any professional capacity
with a government agency upon determination by the chief human resources
officer, Human Resource Services that the service provides a direct benefit to the
district.

PROFESSIONAL STUDY

A unit member who is approved for professiona study leave will earn one step
advancement upon completion of a full-time college program (24 upper division
or graduate semester units). One semester of college work (12 upper division or
graduate semester units) and one semester of district service, half time or more,
during the same shool year will qualify for one step advancement. Up to two
years of step advancement credit will be earned when an Ed.D. or Ph.D. degreeis
awarded to the unit member on leave.

5.00 CERTIFICATED SALARY EVALUATING COMMITTEE

This committee is comprised of an equal number of unit members and district management
employees and is chaired by a representative of the Human Resource Services Divison. The
purpose of the committee is to evaluate course work that is not creditable under regular salary

6.00

rules.

Completed applications for course work review must be received in the Human Resource
Services Division by June 30 of the current school year to be considered by the committee for
column placement or advancement in the current school year.

PAYMENT OF SALARIES

6.01 METHOD OF PAYMENT

The amounts shown on this salary schedule are annua salaries for 10-month and year-
round assignments which require the full number of scheduled workdays in the board-
adopted caendar. If a unit member works fewer than the full number of scheduled
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workdays because of late start, unpaid leave, resignation, etc. earnings will be prorated
based on the number of days worked.

For unit members in 10-month assignments paydays normally will be the last day of the
month when the central administrative offices of the district are open for business,
September through June. For unit members in year-round assignments or elect to be paid
twelve equal salary checks, paydays normally will be the last day of the month when the
central administrative offices of the district are open for business, July through June.

6.02 OVERPAYMENTSAND UNDERPAYMENTS

Each employee is encouraged to review the annual salary placement and to examine all
pay warrants carefully. If an incorrect salary placement has been made or an individual
pay warrant is in error, this information must be brought to the attention of the district
immediately. Overpayments and underpayments are not subject to the accumulation of
earned interest. If an incorrect salary placement or warrant results in an underpayment
the district will issue a supplementary warrant for the total amount due as soon as
possible. If the incorrect placement or warrant results in an overpayment, the district is
required to recover the total amount overpaid. The recovery schedule will include
consideration to both the district and the unit member.

7.00 COMPENSATION FOR NONCONTRACT SERVICE
7.01 Hourly Service
7.011 Nonclassroom Assignment
$30.57 per hour *

Thisrate applies to aregular contract unit member who is offered and who agrees
to serve in an hourly nonclassroom assignment in addition to the regular contract
assignment. Nonclassroom hourly assignments include, but are not limited to:

library service, counseling service, materials development, curriculum writing,
community relations activities, assistance to school administrators, and all other
nonclassroom certificated hourly service except workshop participation. Only
unit members specifically approved for compensation will be paid.

7.012 Workshop Participants
$20.38 per hour *

This rate applies to a regular contract unit member who participates voluntarily in
a district-sponsored workshop for which compensation is authorized. This rate
will be paid only for workshop participation on other than teaching days and/or
outside of hours considered part of the regular contract service (the basic 8 hour
day and/or 40-hour week). Only workshop participants specifically approved for
compensation will be paid.
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7.013 Additional Hourly Classroom Assignment
$40.33 per hour *

Unit members who are offered and agree to work an additional classroom hourly
assignment in addition to the regular contract assignment will be paid on a prorata
basis rounded to the nearest quarter hour, either the anount currently paid for
certificated hourly classroom assignments as shown above or their current prorata
rate, including any special compensation, whichever is greater. Proratarate isthe
quotient resulting from dividing the unit member's annual salary rate, including
any special compensation, by the number of days in the contract year, divided by
8. (Additiona hourly classroom assignments may require a waiver. See Section
25.3)

Extended-Day Service

Extended-day payments are payments made to unit members who are assigned to
supervise or direct pupil activities involving hours of service and responsibility beyond
the normal range of regular contract assignments.

Extended-day payment units are units of value for each extended-day assignment
approved by the Board of Education. The value of each unit is established as 1.4% of the
annual salary amount designated for salary class 012-13 of the Salary Schedule. The
annual value of one extended day unit is:

$930.46

The types of pupil activities br which extended-day payments are authorized and the
number of units assigned to each activity are contained in Procedures No. 7232 and 7233,
respectively.

Extended Work Y ear Service

7.031 Regular contract unit members on the basic board-adopted calendar who are also
assigned to work during the Spring or Winter vacation periods or intersession
periods during the time between the last day of contract service in one school year
and the first day of contract service in the following year will be compensated
prorata of their annual contract rate if the unit member's division head certifies
that the duties and responsibilities are a continuation of the unit member's regular
contract assignment and are essentialy the same as those in effect during the
regular work year.

Except for summer school session rates, the daily rate for extended work year
service as defined above will be the unit member's regular contract saary
including special compensation, if any, divided by the number of workdays in the
board-adopted calendar. For assignments of less than eight hours per day, the
hourly rate will be the daily rate divided by eight.

For unit members compensated on this Salary Schedule who work in the District’s
summer school and intersession programs, the weekly and daily rates referenced
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in Appendix E, Schedules A and B, shall reflect the hourly equivalent rates of this
Salary Schedule.

Mandated or Required Noncontract Service

These are days of service for regular contract unit members in addition to the
basic contract service days in the board-adopted calendar and specifically directed
by the Board of Education. A mandated day of service is one arising out of a
federal or state law, regulation, or court order. A required day of service is one
directed by the Board of Education for meeting a district operational need, and
will not exceed five days in any school year. All mandated and required service
days are paid on a prorata basis.

These additional days shall occur within the first week after the conclusion of the
basic contract year or the week prior to the reporting date for unit members to
begin a new basic contract year except that if the additional day is mandated or
required within the basic contract year, the requirement may be met on a
weekend, excluding Winter and Spring vacation periods, provided it does not
interrupt a weekend of three or more days.

Temporary and Continuing Assignments

Section 7.033 applies only to extended work year service as contained in this
section and does not apply to nonclassroom assignments (Section 7.011),
workshop participants (Section 7.012), extended-day service (Section 7.02), or
rates contained in other sections of this contract.

A. All regular contract unit members will be assigned to a basic board-adopted
contract year assignment and paid on the basis of prorata pay for days worked
in addition to the basic contract calendar when the work consists of the same
set of responsibilities as were performed in the basic contract year. Unit
members assigned to a site or program on a traditional schedule with a work
year less than two hundred and eight 08) days will be paid their annual
sdlary in ten (10) equal monthly payments unless the unit member voluntarily
elects to accept twelfthly checks subject b terms mutually accepted by the
Association and the District. Except as otherwise provided by law and
contract provisions, annua salary will be reduced on a prorata basis for unit
members assigned to the basic contract year but who work less than the
required number of days in the adopted calendar (July 1 — June 30).

B. A regular contract unit member assigned additional days of work beyond the
basic contract year shall be categorized in one of two types of assignments --
temporary or continuing.

1. A temporary assignment is one existing for a limited and time-certain
period of time as determined by the division or department concerned.

2. A continuing assignment is one which is reasonably expected to continue
as long as the job performance meets district standards but is subject to a
reduction in or limitation of such additional days for any of the following
reasons as determined by the Board of Education: loss or reduction of
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funding or enrollment, budget priority decisions, program or district
reorganization, conclusion of a rotational assignment, or other decisions
involving educational objectives, all of which reasons shal be as
determined solely by the Board of Education. The Association shall have
the right, upon request, to consult with the district regarding such
decisions insofar as these decisions affect educational objectives.

. A regular contract unit member temporarily assigned to workdays in addition
to the basic contract year and who performs the same set of responsibilities as
were performed in the basic contract year in accordance with Section 7.031
will be paid for the extended work year service on a prorata daily or hourly
basis, as appropriate, as described in Section 7.031. Salaries for such
additional days worked in a temporary assignment in addition to the regular
basic contract year are not subject to State Teachers Retirement System
(STRS) contributions by the unit member and the district.

. A regular contract unit member serving in a continuing assignment of
additional days beyond the basic contract year shall be deemed to be
continuing in this assignment until the assgnment is formally terminated by
the Board of Education. Once assigned to a continuing assignment, a unit
member may not reduce this assignment in any particular year without the
approval of the unit member's supervisor and divison head and the
concurrence of the, chief human resources officer, Human Resource Services
Division.

. School Psychologists and Senior School Psychologists' basic contract work
year will be 191 days as provided for in Section 8.1.1. of this Agreement.
This reflects a reduction of three (3) days from the 2006/2007 work year. The
annua salary will be subject to STRS contributions by the unit member and
the District.

. A regular cortract unit member assigned an additional 24 workday continuing
assignment in addition to the basic contract year will be paid an annual saary
consisting of the basic contract salary and special compensation, if any, plus a
prorata of that salary for the 24 additional workdays. The total annual salary
will be divided into twelve (12) equal monthly payments (unless the employee
requests ten equal monthly payments), each of which is subject to STRS
contributions by the unit member and the district.

. A regular contract unit member assigned to an additional 44 workday
continuing assignment in addition to the basic contract year will be paid an
annual salary consisting of the basic contract salary and special compensation,
if any, plus a prorata of that salary for the 44 additional workdays. The total
annual salary will be divided into twelve (12) equal monthly payments, each
of which is subject to STRS contributions by the unit member and the district.

. A regular contract unit member assigned to a year-round school program will
be paid the basic contract annual salary plus special compensation, if any.
The tota annual salary will be divided into twelve (12) equal monthly
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payments, each of which is subject to STRS contributions by the unit member
and the district.

I. A unit member who transfers to a job classification paid under this Salary
Schedule may use any previously earned but unused vacation after the
effective date of transfer at times mutually agreeable to the supervisor and unit
member, or will receive lump sum compensation.

J. If a transfer or reassignment between school calendars results in the unit
member working an additional number of days beyond the authorized number
of duty days, such days shall be paid at the unit member's prorata daily rate.

7.04  Supervision Session Service
Supervision sessions are those assignments after the unit member's required on-site duty
hours and for which compensation is earned for supervising students at school-sponsored
dances, interscholastic athletic events, or drama, music, and speech activities. Sessions
are of two types:

Late Afternoon Sessions -- Session rate for events which occur after the end of the unit
members' required on-site duty hours and begin prior to 6 p.m. as follows:

$30.57*
Evening Sessiors -- Session rate for events which begin at or after 6 p.m. or when school
is not in session as follows:

$61.14*

7.05 Extended Workday Service

Unit members with less than full-time contracts who accept an assignment that extends
the workday beyond that provided for in the part-time contract will be compensated on an
hourly prorata basis. The extended service assignment will normally be of short duration
and involve providing service in the place of an absent unit member or due to an
unforeseen or emergency Situation. This prorata compensation is provided if the
assignment is a continuation of the teacher's regular part-time contract assignment and
the duties and responsibilities are essentially identical with those in effect during the
regular part-time contract day. The basis for prorata compensation will be the unit
member's regular class and step placement on the current salary schedule divided by the
specified annual workdays in Section 7.033, Paragraph E above. The resulting daily pay
rate will be divided by eight to determine the appropriate hourly pay rate.

8.00 SPECIAL COMPENSATION
Certain positions related to the schedule of salaries for regular teachers will receive annual
compensation paid on a monthly prorated basis in addition to the regular slary. Rates listed
below apply to unit members in 10-month traditional and year-round assignments. Unit
members in extended work year assignments being paid on the basis of a daily prorata for
additional dayswill also be paid prorata special compensation.
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8.01 PUPIL PERSONNEL PROGRAMS

$3,197.25*  Senior School Psychologist

* Amounts designated by an asterisk shall be subject to the same percentage change as negotiated for all
other rates on the Salary Schedule.

203



