E ADMINISTRATIVE PROCEDURE NO: 0120

SAN DIEGO UNIFIED SCHOOL DISTRICT PAGE: 10F1

CATEGORY: District, Nondiscrimination EFFECTIVE: 10-27-78

SUBJECT: Agency Complaints Alleging Discrimination REVISED: 3-13-06

A. PURPOSE AND SCOPE

1. Tooutline responsibility for handling complaints by audit agencies aleging
discrimination on the part of the district or any of its employees. For employees
covered by collective bargaining agreements, see appropriate contract.

B. LEGAL AND POLICY BASIS

1. Reference: Board policy: A-3000, 1-1050, 1-1800, I-7150, I-7151, K-8000, K -8300,
K-8700.

C. GENERAL

1. Originating Office. Suggestions or questions concerning this procedure should be
directed to the Labor Relations Office, Office of the Chief of Staff.

2. A summary outline indicating responsibility for handling complaints alleging
discrimination is provided on Attachment 1. Refer to referenced procedures for
details.

D. IMPLEMENTATION
E. FORMS AND AUXILIARY REFERENCES

1. Responsihility for Response to Agency Complaints Alleging Discrimination,
Attachment 1

F. REPORTS AND RECORDS

G. APPROVED BY

Chief of Staff, Kerry Flanagan

For the Superintendent of Schools




