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Race/Human Relations;

Promoting a Diverse Society in SDCS

The Race/Human Relations Program
was established within the Student Services
Division as aresponse to the court order of
Carlin vs. Board of Education of the San
Diego Unified School District, a 1980
Superior Court case that called for a
deepening of district efforts to desegregate
city schools. The Race/Human Relations
Program is
staffed by a
program
manager and
district
counselors,
trained in a
wide variety of
techniques to [
promote racial "
and cultural
harmony for -
students and :
staff in response to both site-based needs
and district objectives. “Our program assists
our district’s entire learning community by
promoting the social goal of apluralistic and
diversified society,” said Agin Shaheed,
program manager, Race/Human Relations.

The Race/Human Relations Program
team workstirelessly to provide assistance

A

in building positive relationships between
individuals and creating positive working
environments for all district schools,
students, staffs and central office
personnel. Counselors address six concept
clustersthat pertain to the entire community
involved in the education of children:
Climate/Team Building, Instructional Issues,
Awareness/
Respect  of
Cultural
Diversity,
Interactional
Skills for a
Culturally
Diverse Society,
Equity, and
Home/School/
Community.
Students and
: gaff fromacross
the district have raved about the impact of
the programs and services offered through
Race/Human Relations Programs. After a
recent staff development presentation
regarding Culturally Relevant Teaching
Strategies, an academic enhancement
provided to teachers to help them

(Continued on page three)

Breaking down barriers -

A PERSPECTIVE FROM CAMP MINITOWN

by Jonelle Smiley, Grade 11, Serra High School

My experienceat Camp Minitown was
one of the most exciting and exhilarating
learning opportunities | ever had. When
we gathered to leave for camp, | looked
around and noticed that | didn’t recognize
most of the faces around me. On the bus
therewere only about 15-20 people | knew
out of the65 or 70there. But what | failed
to recognize was that everyone felt the
same as | did and that we were in for a
big surprise.

Once we arrived there were some
familiar faces to greet us with a vocal
performance of the “Minitown song” and
smiling faces. Everyone was a little bit
nervous at first and thought that we were
going to be spending aweekend with some
outrageous and weird people. We met our
camp advisors and introduced ourselves.
Inamatter of minutes| had made about 10
new friends.

(Continued on page three)

Helping a Diver se Population:
Translation Services

In San Diego City Schools, where 64
languages and dialects other than English
are spoken as the primary home language,
thedistrict’s Translation ServicesUnitisan
important tool in efforts to involve parents
in the education of their children and to
engage the public. Translation and
interpretation in Cambodian, Lao, Spanish,
Somali, and Vietnamese are offered through
Tranglation Services, which ishoused within
the Parent Involvement Department.

The role of Translation Services Unit,
according to Parent Involvement Program
Manager Jeana Preston is to assist schools
in communicating well with parents.
“Schools get absolute priority in terms of
getting important information home to
parents so that they can connect with
parents and with families. Parents have to
be ableto receiveinformation in alanguage
they understand in order to make the best
educational decisionsfor their children.”

Interpreters are available through
Translation Services for afternoon or
evening events, and, in exceptional cases,
during the day. The list of meetings and
functions to which interpreters go is an
a phabet soup- Parent Teacher Association
(PTA), English Learner Advisory Committee
(ELAC), District English Learner Advisory
Committee (DELAC), District Advisory
Committee (DAC), Gifted and Talented
Education (GATE), School Site Council
(SSC), and more.

Translators spend the day pouring over
documents sent by principalsand staff from

(Continued on page two)
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Student Salutes

Hispanic Recognition Scholar Award.

ScrippsRanch High School student Alison Campagna recently won 1% placein the
7" annual Japanese Speech Contest sponsored by the Japanese consulate's office.
Alison was also honored with the Consulate General Award for her presentation.

MiraM esaHigh School senior M aria Santiago recently was awarded the National

MiraM esa’s SapphireBand hasbeen honored repeatedly in recent weeks. The 125
member band won 1% place and a so the Sweepstakes Awar d for Music at the Bonita
VistaField Tour nament, 1% place at the Scripps Ranch Field Tour nament and 1
placeat theMt. Carmel Paradeand Field Tour nament.

News You Can Usel

Schools are

Y encouraged

@ toregister for
e TR = =" participation
e inthe“ Super

Learning in Super City” program, the
official education program of the San Diego
Super Bowl Host Committee. Teachersand
curriculum administrators who have
reviewed the program have given it very
positivereviews. Activitiesinthe program
cover several subjects, gradesK-12, and are
aligned with state standards. Teacherswho
register for the program, along with their
students, will beeligiblefor several exciting
Super Bowl-related activities. The sooner
you sign up, the better your eligibility! For
moreinformation, andto register online, please
visit: http://ww.superl earningsupercity.com.
You can also contact Jim Esterbrooks at the
County Office of Education, (858) 292-3719
or jimester@sdcoe.k12.ca.us.

LEARN & SERVE San Diego, thedistrict
service learning program for students, is a
partnership between San Diego City
Schools' Community Relations department
and Volunteer San Diego. This year,
Volunteer San Diego is providing avariety
of opportunitieslinked to the holidays, from
Thanksgiving to Kwanzaa, that areideal for
service learning activities, and for family,
youth, civic and other organizationsaswell.
Opportunities may range from adopting
needy families, to collecting canned food to
hosting parties for abused children.
Opportunities can be identified by area of
interest, or geographical location. There
are two waysto research a service learning
or holiday volunteer
opportunity  through
Volunteer San Diego. First,
review the Guide To
Holiday Opportunities

YOLUNMTEER

Sar DIE3D

|
available on the Service L earning section
of thedistrict’'s Community Relationsweb
page, www.sandi.net/partners. Second, you
canvisit theVolunteer San Diego website,
www.volunteersandiego.com, and use the
online database to identify alocation, area of
interest or specific organization for whichyou
wouldliketo volunteer. For moreinformation,
please contact Nancy Hemmings in the
Community Relationsoffice, (619) 725-5592.
The DISCOVER program is looking for
instructions to teach new, creative and
innovative classes for the Winter Session,
held January-March 2003. Instructors are
welcomeinall areas. Mathematics, Science,
Literacy, Fine Arts, Social Studies, Second
Language, Technology, Guidance and Staff
Development. DISCOVER coursesprovide
opportunitiesfor teacherstolearn from other
practicing professionals while earning
district salary enhancement credit.
Instructors are paid at a rate of $38.87 per
hour for teaching time and $26.83 for
preparation time spent outside of assigned
workday. Consider offering a course
through the DISCOVER Program as away
of sharing your knowledge with other
professionalsin thedistrict. For additional
information or to submit acourse proposal,
contact Debi Giolzetti at (619) 725-7255.
The University of California Family
Nutrition Program offers nutrition and
gardening curriculum to educators at no
charge. Eating Right is Basic and Nutrition
to Grow On are curriculums offered to
educators and include lessons on the food
guide pyramid, healthy eating
recommendations, choosing low fat and low
sugar foods, reading food labels and the
importance of eating a morning breakfast.
Materialsare availablefor all grades K-12.
For additional information, please contact
Stella Taylor at (858) 694-2122 or

stetay @ucdavis.edu.

Sue Braun Retires from
Board of Trustees

After morethan 12 years
of tireless work in
support of San Diego’s
children, Sue Braun has
stepped down as a
trustee from the Board of
Education. Katherine
Nakamurawill take over
as District B trustee. Mrs. Braun was first
elected to the boardin 1990. She has served
as both president and vice-president and
represented the district on a variety of
national and state educational organizations,
including Council of Great City Schoolsand
the California School Boards Association.
Mrs. Braun was an outspoken champion for
many important programs and causes, but
none were as close to her heart as early
childhood education, race & human
relations, counseling and student support
services and special education. In each of
these areas, Mrs. Braun made lasting
contributions improving the district’s
programs and ensuring they were top-of-
mind at board and staff levels. On behalf of
San Diego City Schools, we wish you well
in your retirement from public life, and we
know you will continue to advocate on
behalf of our children.

Transition Resources for Adult
Community Education (TRACE)

Transition Resources for Adult
Community Education (TRACE) is an
extenson of theIntegrated Life SkillsProgram,
which serves students with disabilities
betweentheagesof 18t022. TRACE services
arelocated on community college campuses,
in storefronts, and in other age-appropriate
places. TRACE provides students with a
natural trangitionto adult life and replacesthe
former METRO program for adult sudentswith
specid needs.

It is the mission of TRACE services to
prepare students (with support from steff,
friends, colleagues, and family) to make
informed decisions regarding present and
future plans about vocational placement,
living arrangements, and recreation. TRACE
focus areas include persona growth, self-
advocacy, person center planning, and
community accesses. Support is provided to
facilitate healthy, safe, and meaningful
experiences within age-appropriate natural
community settings. TRACE services

(Continued on page eight)




Race/Human Redations

(Continued from page one)

incorporate cultural relevance within
curriculum, principal Harriet Zale of
Lafayette Elementary commented, “As |
walk through the school, | see evidence of
students working on the concepts of
Identity, Diversity, Culture, Prejudice and
Discrimination. Students go deeper into
texts by developing and responding to high
level questions, and areincreasing their self
awareness, animportant focusat our school.”

Shaheed tellseveryonewho will listen,
“once students know him/herself well, they
become eager to learn about others.” So
once students lives have been touched at
the school site, they are ready to moveinto
innovative programs such as Off-Campus
Integrated L earning Experiences (OCILE),
perhaps the most well known Integration
Program that directly serves studentswithin
San Diego City Schools.

The Race/Human Relations Department
is responsible for training and support of
the OCILE staff for the student program
concept goals and providing culturally
relevant instructional strategies to the
OCILE gtaff. Aspart of OCILE, fourth grade
students attend the Old Town Program, fifth
grade students attend the Balboa Park
Program, and sixth grade students attend
the Outdoor Education Program at Palomar.
In each of these programs, students from
diverse backgrounds follow the regular

course of instruction while focusing on
identity, diversity, culture, conflict, and
prejudice/discrimination in an integrated
environment.

To promote equitable opportunitiesfor
all students and to prepare students to
succeed in a culturally diverse society, the
staff of Race/Human Relations identifies
meaningful race/lhuman rel ations needs and
implements activities and plans to address
those needs. These activitiestaketheform
of programs such as Minitown (see sidebar
piece) and the Our Village Program Pilot
Project (scheduled for Board review and
approval consideration in December), a
program for high school studentsthat seeks
to improve school climate through helping
students become responsible citizens and
to assist school communities in seeking
ways to value diversity.

In addition to assisting the district asa
whole in closing the achievement gap,
ensuring attendance, and reducing
suspension through collaborations with
school administrators, Attendance Project
counselors, school personnel, and other
departments, the staff of Race/Human
Relations works directly with parents to
mediate concerns at the school site.
Reverend D’Adran Bryant, a parent of 3
children currently attending San Diego City
Schools who went through the mediation
process, praises the department’s methods
and personnel. “1 wasthoroughly impressed

with the way that they made sure we were
all on the same page. They were fair and
balanced, and that was encouraging. The
district struck gold on this one; it's a very
powerful tool that must continueto expand.”

Shaheed is very excited about the
future of Race/Human Relations Programs,
which is working as a part of Student
Services Department to develop a K-12
character development curriculum as a
model for the Institute for Learning. Inthe
meantime, district staff isencouraged to take
advantage of the program’s many services,
including workshops on creating aridicul e-
free classroom, leader effectivenesstraining,
mediation, and parent and community
involvement. All are provided under the
strictest levels of confidentiality, and any
disagreement or dispute that disrupts the
educational program- be it staff-to-staff,
staff-to-student, or school/community- can
be referred to the Race/Human Relations
staff for assistance.

For more

information ')w

about Race/ / A
Human A
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Camp Minitown

(Continued from page one)

The first night was a little bit hectic
because we talked about really personal
thingsthat alot of peopledidn’t know about
us. Emotion, compassion, and understanding
were coming from every person intheroom.
Tears and smiles, crying and laughing, we
heard and saw it all. | let people that | had
barely known for five hours know some of
my most sacred thoughts and feelings.

We learned that every one of us has
problems and we cope and deal with things
differently and sometimes not at all. There
were so many thingsthat wetalked about in
the group conversation that onceit wastime
to go to sleep everyone wanted to talk to
their new friendsaslong aswe could. Sleep
didn’t come easy but somehow we managed.

The second day was a little disturbing
because of the activities we did. All the
Minitownerswere split into small groups by
card color and weren't allowed to talk, ook

at, or communicate with any other group.

At first | couldn’t look past what was
going on the outside to see that therewas a
real lesson on the inside. Then, one by
one, we started to see that it wasn't right
for someonetotell usthat we couldn’t speak
to our friends because we had different
cards. Soweended upjoininginonelarge
group to show that we didn’'t care about
race, and weweren't going to be split apart.

Thiswasto show usthat we only hang
out with a certain type of people. We also
realized that we never look at the students
that are sitting alone or that don’t have
friends and that it may be considered
“uncool” to talk to them because you' re of
acertainsocid life.

Finally cameour last full day wherewe
had achanceto really think about what was
going onwith usin our school, community,
and theworld. On thelast night, we sat in
front of acampfire under the starswith our
newly extended family, and reflected on all

the things and skills we learned in the last
couple of days.

When we returned to the cabins, | sat
in my bunk and thought about everyone |
ignored when they said hello to me, the
peoplel saw sitting at lunch by themselves,
how | talked about people | didn't know
because they weren’t as popular, and |
thought to myself: most likely, there were
people doing the same to me.

Since I've been to Minitown, | have
changed my perspective on how | treat
others. Minitown was the reality check |
needed to make me feel better about the
things | do and plan on doing for me and
those around me. On the ride back home, |
had met everyone on the
bus and | made them
more then friends, |
made them my
family.







Crystal Pena

(Continued from page four)

because my parents wanted us to go to a
‘better’ school.

What was that like?

We had to learn to adapt in different socio-
economic environments. At first, wedidn’t
identify with anyonewe went to school with
because we were the only dark kids in our
class. And our school friends talked and
acted differently than the friends in our
neighborhood.

How did that form who you are now?

It's made me a better communicator. | can
relate to a variety of people at a variety of
levels and | can explain things in a way
unique to each person.

What are some of the challenges of
working on the Help Desk?

I likeitalot, butit'shard sometimes. There
areonly four of usontheHelp Desk helping
more than 17,000 employees. | like people
and | want to help people, but sometimes
it's very hurtful when the people you're
trying to help are rude or unprofessional. |
know by the time they get to me, they're
really frustrated because something's not
working. But we are all here to help the
students and each other, and we need to
remember to behave as professionals
What's the funniest thing you remember
on the Help Desk?

There' sno onefunny thing. We have funny
things every day. We have people who call
and say “I’m typing but | can't see
anything. It'scompletely black!” And then
we have to walk them through the steps of
turning their computerson and off, only for
themtorealizetheir computersarefine—it's
just that their monitors are off.

What arethe morerewarding partsof your
job?

| love those moments where people say
“Ohhhhh! | getit.” Youhaveto ask just the
right question to get there though. And
people appreciateit when we teach them the
right phrases and how to explain aproblem
the next time they call. People are so happy
when you can teach them something. It
empowersthem and givesthem initiative.

“Yoshi” Wright

(Continued from page five)

Actualy, | thought it wasfun. My mom was
moreworried about it than | was. Shetold me
later that she used to follow me to school. |
didn’'t believe her at first, but sheinsisted she
would hide behind trees and was woried |
wouldn’t do well or that | would be afraid.
Wereyou?

No. | didn’t spesk aword of English, but asa
kidsyou just blend in. You do what everyone
esedoesandthenitkicksin. | think theEnglish
really kicked in when | was about six.

Did you still speak Japanese?

Not at home. My mother wouldn'tlet me. She
saidif weweregoing to bein thiscountry, we
were going to do it right and learn the
language. She took classes at night to learn
English and became acitizen within our first
year here. | would still speak Japanese with
my grandparents, and | can still speak it today.
How does your cultural background help
you in what you do?

It's made me a very open person, very
approachable. | don't see color — | see
people. It doesn’t matter what the income,
the education, the background — we're all
just people.

How did you end up working in San Diego
City Schools?

After graduating from Morse, | wasstudying
math and chemistry in college. | cameback to
Morse to watch a basketball game one night
and my old math teacher came up to me and
wanted to know if | would liketo beateacher’s
aide(TA). | thought “ Sure, why not?” | ended
upbeingaTA inthenighttimediplomaprogram
and that gave me a real good sense of the
kinds of jobs there were in education. 1 felt
likebeing aregistrar was perfect for mebecause
| really enjoyed doing translations of
transcripts and helping parents and students
from other districts.

What's been the most challenging part?
Thepaperwork. At Morse, | had an assistant
hel ping mekeep up everything for 3,000 kids,
but it was gtill overwhelming at times.
What's the best part?

It'sall abest part. | lovemyjob—1"m*“Miss
Yoshi!” | wouldn't tradeit for anything.

Josie Ramirez
(Continued from page five)
asa PAL?
Yesand no. | havethebest principle now,
Flavia. If she didn't believe in the PAL
program and in my ideas for parent
involvement, it could be a problem. She
believesin Parent University 100 percent.
Fortunately, she communicates her beliefs
easily.
What challenges do you face?
My goal is to find the right program for
each cultural group of students. For
example, the African-American dadsarea
big part of Dad's Club, whereas
attendance isn’'t quite as high at PAL as
I’d like. | worry that all parents aren’t
receiving theinformation | send them. It's
something | want to work on with the
teachers, parents, and students.
How would you rate your students’
knowledge of their cultural/ethnic
awareness?
It seemsthey are more awaretoday. There
are different groupsfor almost everything.
Sometimes, it seemsthat it separatesthem
more, rather than bringing them closer. 1I'd
prefer a Culture Awareness Group where
they’re all together, learning a different
culture every week.
Do you missteaching the students?
Oh, yes. But | get such asense of personal
fulfillment when | work with the parents
and see the excitement in their faces. |
believe that teaching the parents to
support their children empowers them. |
givethem thetoolsto guidetheir children
in meeting the district’s standards. And,
with the newer teachers, sometimes they
aren’'t aware how to work with parents and
get them involved, so | train the teachers.
| have an excellent support group
with the other nine PAL teachers at the
Focus Schools. If one of us creates an
excellent program, we share it. None of
us has to recreate the wheel. We meet
every month and share our ideas,
suggestions. If we have a problem, one
of us has probably dealt with it before and
can offer guidance.

December Pay Warrant Schedule

December pay warrantsfor al monthly certificated employeeswill be payable January 2, 2003. Warrantsfor certificated employeesat closed
schools and child development center sites will be mailed on December 31, 2002. Warrants for monthly certificated staff assigned to
administrative siteswill bedistributed at the work sitesin theregular manner on January 2, 2003. Monthly classified employeesat openwork
siteswill be paid December 30, 2002. Warrantsfor closed sites, trangportation and food serviceswill bemailed December 28, 2002. If youwill
be out of town, pleasesign up for el ectronic deposit. An*“Employee Authorization for Automatic Payroll Deposit” form received nolater than
noon on December 4 will affect your December pay warrant. Payment of employeeswho useautomeatic deposit will be deposited onthe above
referenced pay dates. Counter pick-up will not beavailable. If you have any questions, please contact Kris Panfil at (619) 725-7672.




Richard Parker Van Dyke
(Continued from page five)

got my bachelor’ sdegreein behaviora science.
So you continue to be a student yourself?
Sure, absolutely. It helpsthat | haveadaughter
who'sfiveand agponge. Shekeepsmeyoung.
She's half-Hispanic, half Native American
Indian, and we feel so blessed for her to have
this background.

What do you mean?

My daughter has two heritages and we
encourage her to be proud of both and
celebratethat self-image. Wetake her to pow-
wows, which she enjoys. My wife, who is
bilingual and aproduct of the San Diego City
Schools' immersion program, teaches her
Spanish.

What about your clients' self-image?
Sdf-image is a huge problem with teenage
pregnancy. A lot of these kids are ostracized
fromtheir family and friends. They don’t know
anything about infants. They cometo usand
we promote good hesalth for mom and baby,
givethem optionsfor childcare and substance
abuseif that's an issue. We make them fedl
special and realize they can overcome
problems.

How do you know you're succeeding?

The girls come back. They come back and
speak to the clients we have now who are
going through the same thing. One of my
clients in her second year at Berkeley right
now. Othershavegonetolocal colleges. A lot
of them gointo health care.

What do you like best about your job?

Oh gosh, there's too many things. The one-
on-one with the mothers. And the dads.
Watching them grow. Watching them
graduate. 1I’m so grateful for what I’ ve got.

Narciso Garcia

(Continued from page four)

Intern with ELDA at Sherman, | deal with
second languagekids. It helpsto befrom
another country, to have gone through the
same steps that these children have. |
know what it's like to acquire a new
language, to beimmersed in anew culture.
| can relate to the kids and see myself in
them. Of course, they have an advantage
over me because they cameto this country
so early.

Why did you decide to participate in the
Educational Leadership Development
Academy (ELDA) Intern Program?

| taught for five years and was really
effective in the classroom. My students
did exceedingly well, worked very hard,
and began to make connections, reading
and writing with enthusiasm. | think that
becoming an administrator is a way to
influence all children within a school, to
help them all work to their potential, and |
want to do that.

When you become an administrator,
would you like to continue to work at a
Focus School?

Yes, | would. The focus schools have the
majority of the kidswho really need alot
of help, and | think I can be of most use
there.

What advice do you give your students?
There are opportunities in life for
everyone, it's a matter of working hard
and doing your best. Don’t get too
attached to negativity. If you want to
accomplish your goals and overcome
barriers, you can.

Teddy Bear Drivefor Children'sHogspital

The San Diego City Schools Police Officers Association and School Police Department, in
collaboration with the Transportation Department and Operations Support Servicesof CSEA,
will host a“ Teddy Bear Drivefor Children’sHospital” December 2—11, 2002. For the past
11 years, thelaw enforcement community hasheld a Teddy Bear Drivewith the sole purpose
of collecting bearsto help comfort children during stressful or traumatictimes. Thisyear’'s
god isto collect enough teddy bears to fill aschool bus. The busload of bears would be
accompanied by School Police Servicestoa‘reunion’ site wherelaw enforcement officers
throughout the county will uniteand joinin asingle police caravan, completewith lightsand
sirens, to Children’sHospital. Morethan 2,000 bearswere collected last year —enough for
every child to receive one. Here's how you can help. Between December 2 — 11, 2002,
schoolswill collect new & unwrapped teddy bearsfrom the school staff. On December 12

or 13", a school bus will be sent to your school to collect your teddy
bears. Staff at the Education Center are asked to deliver the teddy bears
tothe School Police Office. Staff at annex sitesareasked to take theteddy
bearsto the nearest school prior to December 12 or contact JesusMontana
(jmontana@mail .sandi.net) or Dan Palkovic (dpalkovi @mail.sandi.net) at
619-725-7000 and they will arrangefor apickup.

Michelle M. Porche

(Continued from page four)

had a significant effect on you?

My family, especially my mom. Shenever
let me give up. She was instrumental in
helping me really understand that being
different only meant that | would haveto do
things differently. It might take me longer
but I could still accomplish the same goals
and experience success. My husband is
great too. Hebelievesif something doesn’t
work right thefirst time, try it another way. |
know that sounds trite and too easy, but
keeping potentially complicated things
simplehelpsalot.

How do parents and/or staff learn about
Support Services?

They can either research us on the district
website, where we have a Fact Sheet
accessible off the front page and alink to
the Support Systems Office on the Office
and Departments page, or they can call our
officeat (619) 725-5525.

What's the best part of your job?

Helping peopl e solve problems so everyone
can moveonto moreimportant things. | have
great repect for anyone capableof takinglittle
human beings and raising them to adulthood.
Thestaff at Support Systemsisincredibletoo.
| rely on them for their knowledge and
experience. They’ remorethanwillingto share
information, what has worked - what hasn't.
They’re knowledge and experience is
invaluable. They’'ve all been very
accommodating to anewbieand redlly hel pful.

Trandation Services
(Continued from page one)

acrossthe district that need to be translated
into one or more languages. Fliers, letters,
articles, and ahost of other formsof written
communication arereceived, trandated, and
sent back out with amazing turnaround.
“We don't lack for customers, but we
alwaystry to do everything weget inatimely
fashion,” said Gabriel Gonzalez, trandation
services supervisor, who has served the
district for 24 years, including 12 yearsin
the translation unit.

The staff of Translation Services is
passionate about their work, which they see
as fundamental to the district meeting its
goal of improving and increasing
communication with parents. “What we do
brings parents to schools, to the district,
and gets them involved in the education of
there children where they otherwise would
not be.”




People & Places

The 2002 Board President’ s Scholar ships— presented annually to two monthly classified employeesinterested in becoming classroom
teachers—have been awarded to M artha Corrales, abilingual administrative aide in the Parent I nvolvement and Support department, and
Kimberleigh K opp, aschool library technician || at SerraHigh School. Each recipient receivesa$1,000 check toward tuition and expenses.
Approximately 100 new par tner shipswererecognized at therecent Par tner shipsin Education Boar d Recognition Event at the November
12 Board of Education meeting. While formal partnerships are most commonly made between local organizations and district schools,
including 30 new partnershipswith schoolsand local Healthy Start chapters, partnershipsarealso formed between specific departmentsor
programsand local agenciesand businesses. Thedistrict’sBalboa Park program, for example, isrecognizing new, formal partnershipswith
the Centro Cultural delaRaza, the Japanese Friendship Gar den, the San Diego Historical Society, the San Diego
Art Ingtitute, VeteransM useum and Memorial Center and theWorldBeat Cultural Center. Our Race/Human
Relationsdepar tment hasanew partnershipwith Community L eader sUndoing Biases(CL UB). For moreinformation,
please contact the Community Relations Department at (619) 725-5592.

The Partnershipsin Education team was al so recently honored at the annual San Diego Press Club Awardswith a 2"
placefor Special I nterest Publicationsfor their 2001annual report. The report was donein collaboration with Jan
Heying & Associates.

L afayette Elementary teacher sJeanne Cicchetto, Linda Roweand Sharon Bair attended the Northwest Regional
Conferenceof the Conferenceof American I ngtructionsof the Deaf (CAID) inVancouver. Jeanneand Lindapresented Reader’s\Wbrkshop
— It Works for Deaf Kids,” and Sharon presented “ Something New: A Clinical Practicum Component in Teacher Preparation.”
TheCity of San Diego Water Department donated $5,000 from afundraising golf tournament to Oak Park Elementary for enhancement
of their student literacy program and other student needs. More than 140 players participated in the fundraiser. Deputy Mayor George
Stevensand Deputy City M anager Geor ge L oveland presented the check to the school in aspecia ceremony earlier thismonth.

Rolando Park Elementary teacher RuthieMurray isincludedin the 7 edition of “ \Who's\WWho Among America’'s Teacher's, 2002 published
last month. Teachers are nominated for thisaward by former students who themselves have been cited for academic excellencein “ Whao's

Who Among American High School Sudents” and the National Dean’s List.

TRACE

(Continued from page two)
supports students to become as independent
as possible.

Inthewordsof parent Carolyn Hoelscher:
“TRACE knew Chris's desires and made it
happen. TRACE changed Chris slife. Henow
ownshisown homeand hasagood job. Chris
was not just a student in the school district.

Thenext Staff Bulletin will appear Dec. 18.
Deadline for submissions is Dec. 6.
Deadlinesar efinal and cannot beextended.
Staff Bulletinisonline, www.sandi.net
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TRACE treated him like a special individual
who had needs and help him succeed in
meeting those needs.”

The program was noted in the California
Department of Education’s recent “ Special

Classified Ads

ADS RUN ON SPACE AVAILABLE BASIS - Send to Communications Office, Room 2145,
Eugene Brucker Education Center. Limit to 10 words (not including phone) or ad not accepted.
Include work location and phone (for 1D purposes only).

For Sale: Four pianos, Wurlitzer, Baldwin, $850 - $1,200, brown, black, 619-263-8002; CLAD
tapes, complete USD course, $150, 619-749-3715; Waterbed, King size, soft side, waveless,
frameincluded, $99, 619-427-0852; ' 99 Chevy Camaro, red, excl. cond., V6, auto, 36K,
$11,900, 858-232-2361; ' 99 Ford F150, excel. cond., $11,500/0bo, 619-276-9677; ' 88 Saab
9000 Turbo, stick shift, $3,000, 619-540-7663; Drexel Triune secretary desk, excel. cond.,
pecan, $200, firm, 619-260-1599; Cowhide, chestnut brown, for floor or wall, $150, 619-298-
9404; Oak loft bed, $75, 619-265-8113; Allied Gardens, 2br/2ba, condo, $219,000, 619-265-
8113; Condo (sr. +62), 1br, balc., $77,900, 619-258-8366; Sofa, botanical pattern, stainsafe
protection, excl. cond., $275, 619-448-9978; ' 90 Toyota Corolla, 4dr., 150K, $2,400, well
maintained, 619-287-7328; Mac G3, computer pkg. w/printer & scanner, $450, 858-268-3677;
' 98 Chevy Cheyene, xtracab, longbed, white, 45K, $14,000/0bo, 760-644-3083; ' 91 Jeep
Laredo, 4WD, 232K, needs paint/windshield,$3,300/0bo,ASAP, 858-566-4235; ' 89 Jeep
Wrangler, 4WD, hard top, rebuilt eng., $3,300, 619-276-9677; Firewood, ready-to-burn eucyl.,
dist. empl. discount, 619-934-3118; ' 86 Dodge Ram 50, 4WD, w/campershell, 2yrs., rebuilt
1.8L, $1,900/0bo, 619-469-4786; ' 99 Dodge Ram 1500 SLT, 4WD, short bed, 71,463 mi.,
$15,500, 619-787-7837; Queen mattress/boxspring/frame, good cond., $80, 619-420-3830;
'00 VW Golf GLS, fully loaded, $13,500/0bo, must sell, 619-449-9590; For Rent: Palm
Desert condo, 2br/2baswim/golf getaway, 619-287-7341; Condo, ChulaVista, 2br/2ba, all
appliances, patio, gated, $1,100, 619-287-3158; Wanted: CLAD tapesfor classes3& 4, 619-
226-6476; Estate old costume jewelry, hard plastic purses, lady head vases, 619-772-6903;
Used “ Cheese/Wedge” gymnastics mat., 619-806-3681; Donation: Unwanted, unused
exercise equipment for Adapted PE prog., Tony, 760-580-2780.

Edge’ report: “ TRACE'sresults are stellar:
most of the studentsinvolved in TRACE are
exiting school with stable jobs and scheduled
routines for accessing non-work activitiesin
natural community settings.”




